UNION AUTHORIZATION CARD

National Labor Relations Act - Authorization for Collective Bargaining Representation

EMPLOYER NAME:

UNION NAME:

EXAMPLE - Employer name: Bright Ideas Agency LLC (the company you work for). Union name: Creative Workers United Local 1 (the
union that will represent you).

I, the undersigned employee of the EMPLOYER named above, hereby authorize the UNION named
above to represent me in collective bargaining regarding wages, hours, and other terms and
conditions of employment. This card is protected under NLRA Section 7.

I' BEFORE ANYONE SIGNS

Fill in the employer name AND the union name BEFORE anyone signs. A card with either field left blank designates
nobody. If you affiliate with a union, use THEIR card instead. Date every card: cards older than about a year can be
challenged as stale.

I WORKER INFORMATION

FULL NAME JOB TITLE / ROLE

DEPARTMENT WORK LOCATION / OFFICE

I SIGNATURE

SIGNATURE DATE SIGNED

Il CRITICAL SECURITY NOTICE

Your employer cannot legally demand to see this card, and doing so is an Unfair Labor Practice. Do not show it
voluntarily. Keep all signed cards strictly confidential, stored in a personal location OFF company property. Never on
company devices, email, or Slack.

This card is protected by the National Labor Relations Act (Section 7). Retaliation for signing is prohibited by NLRA Section 8(a). | unioncraft.art
Not legal advice. Consult a labor attorney.



